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» VOS viewer

» https://www.vosviewer.com/
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Knowledge hiding behaviors

 Knowledge hiding has been defined in the literature as the intentional
effort for ROt sharing the knowledge or concealing it from those who
requested it (Hernaus et al., 2019).

Authentic leadership

«  Authentic leaders are transparent in their workplace relationships and
they remain honest when sharing their own thoughts and feelings: This
may include offering constructive feedback to team members when

necessary, as well as admitting when they're in the \Wrong
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Benevolent leadership

Benevolent leaders are those who create ObSérvablé benefits, actions, or
results for the common good. The term “common good” is used in the
sense of shared benefits or positive. outcomes for all or most members of

a community (Daly and Cobb, 1989; Bryson, and Crosby, 1992).

irancoachingweek.com



servant leadership

«  Aservant leader Sharés power, puts the needs of the employees first and
helps people develop and perform as highly as possible. Instead of the

people working to serve the leader, the leader exists to serve the people
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Transactional leadership

Transactional leadership, also known as managerial leadership, is a

leadership style where leaders rely on fewards and punishments to achieve

optimal job performance from their subordinates. The transactional executive

leadership model is based on an exchange or transaction.
Transformational leadership

A transformational leadership style inspires employees to strive beyond
required expectations to work toward a Shared vision, whereas transactional

leadership focuses more on extrinsic motivation for the performance of

specific job tasks.
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